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RON GETTELFINGER, President @ TR o0 ELIZABETH BUNN, Secretary-Treasurer

By facsimile 860-312-8216 & first-class mail

Barry Cregan

President

Foxwoods Resort and Casino
39 Norwich-Westerly Road
Mashantucket, CT 06338

July 3, 2008
Dear Mr. Cregan:

The Union hereby requests bargaining with the Mashantucket Pequot Tribal Gaming
Enterprise.

The Union proposes that we meet to begin negotiations on any of the following dates:
July 9, 10 or 11, at a mutually agreeable location. If none of these dates are
acceptable, please indicate a date or dates acceptable to MPTGE by no later than July
11, 2008.

The Union further requests that, pending completion of contract negotiations, MPTGE
immediately restore and maintain the status quo terms and conditions existing on
November 24, 2007 and refrain from making any further changes until good faith
bargaining with the UAW has been completed.

The Union further requests that the following information be provided to the Union as
soon as possible and by no later than July 21, 2008:

1. Alist of all dealers and dual rates. For all of the employees in the bargaining
unit, please provide the following information:

Name

Job title

Job classification (eg., regular full-time, regular part-time, casual, etc.)

Date of hire

Badge number;

Current wage rate

Health insurance plan type (if any);

Shift;

Regular days off;

Home address

Home phone
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1. Plan documents for all fringe benefits (e.g., health, medical, short term, long term
and life insurance, and retirement plans)

2. Any and all health insurance policies, rules, procedures, co-pay amounts,
summary plan descriptions and premium rates for the bargaining unit for the past
three years;

3. Any and all rules, procedures, summary plan descriptions and contribution rates
for any retirement plans for the bargaining unit; pension vesting and benefit
credits;

4. All employment contracts, manuals, handbooks, personnel policies or other
documents currently in effect stating, describing or otherwise pertaining to any
term or condition of employment.

Thank you for your prompt attention to this matter.

truly yours,

Kushner
istant Regional Director
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