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Which Employers Must Comply with the State
and/or Federal Family Medical Leave Act?

* 50 or more employees - 75 ot more employees
within a 75-mile radius - The number of employees

e Includes a state, a includes only those in
municipality, a local or Connecticut
regional board of - DOES NOT INCLUDE
education and a the state, a municipality, a
private or parochial local or regional board of
school education and a private or

parochial school
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Connecticut Department of Labor

Guidance

By: Heidi Lane
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New Notice Requirements Employers e
Must Give under the Federal Rule

* New Federal Notice Requirements and Forms
— General Notice
— Eligibility Notice
— Rights and Responsibility Notice
— Designation Notice
(available at http://www.dol.gov/esa/whd/fmla/finalrule.htm)

e These new federal notices are different from the state FMLA
notices, but they contain most of the same information.

e If just the federal act applies. vou can use the new forms “as 1s.”
J pplhes,y

* If the state act applies as well, you can use the new federal forms,

but make sure to adjust them in order to comply with the
Connecticut FMLA.
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Medical Certifications

* New Federal FMILA medical certification forms (WH-
380E and WH-380F)

* Ifjust federal FMLA applies: Use them “as 1s.”
* If both state and federal FMLA apply, you must:

— remove “the request for diagnosis” portion of the form;

— change the form to provide that an employer should
request a medical certification within 2 days, instead of
the 5 under the federal rule
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Fitness for Duty Certifications

* The federal regulations now allow employers to ask for
more information in the fitness for duty certification.

* FMLA: An employer may now require that the doctor
specifically address the employee’s ability to perform
the essential functions of his or her job. To do this, the
employer must provide the employee with a list of
essential job functions.

* If both FMLA and CTFMLA apply: An employer
may only ask for is a “simple statement” that the
employee 1s fit to return to work.

© 2009 PULLMAN & COMLEY, 1LLC









Bridgeport
Greenwich
Hartford
Stamford
White Plains

Daniel A. Schwartz
Megan M. Youngling
Pullman & Comley, LLI.C
90 State House Square Hartford CT
ph. (860) 424-4300 fax (860) 424-4370

and

© 2009 PULLMAN & COMLEY, 1.L.C

www.pullcom.com



www.pullcom.com



