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Hazards to Reproductive Systems

Prospective employees must be informed of any:

e Chemicals

e Toxic Substances

e Radioactive Materials or
 Other substances

which could cause birth defects or be hazardous to the reproductive

system
Sec. 31-40g
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Use of Polygraph Prohibited

Employers may not require a polygraph examination as a condition of obtaining
employment and may not discipline an employee for refusing to take a polygraph

examination. (Also applies to employment agencies)

There are exceptions for police departments and Department of Correction.

Sec. 31-51g
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New Law Providing Leave

for Victims of Family Violence

An employee who 1s a family violence victim or who participates in a court
proceeding may take up to 12 unpaid leave days per year for medical care,

services, relocation or court proceedings.

* Employee can take paid time if available
* Does not count against FMLA
e  Must be verified

Sec. 54-85b
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