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Arbitration Fairness Act of 2007 TA \l "Arbitration Fairness Act of 2007" \s "Arbitration Fairness Act of 2007" \c 2 
· Basic Provisions:

· Would explicitly bar arbitration of employment disputes.

· Bill Information:

· 110th Congress (2007); S. 1782 ; H.R. 3010

· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=s110-1782; and http://www.govtrack.us/congress/billtext.xpd?bill=h110-3010.
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=s110-1782; and http://www.govtrack.us/congress/bill.xpd?bill=h110-3010.

· Articles:

· Kahn, Sandra.  “The Arbitration Fairness Act of 2007 Potentially Dooms Predispute Arbitration Agreements.”  August 23, 2007.  http://www.nixonpeabody.com/publications_detail3.asp?ID=1968.
· Powers, Shelley.  “More on the Arbitration Fairness Act of 2007.”  July 30, 2007. http://burningbird.net/connecting/more-on-the-arbitration-fairness-act-of-2007/.
· Simon, Mike. “The Arbitration Fairness Act of 2007 Considered by Congress.”  July 26, 2007.  http://westvirginia.injuryboard.com/miscellaneous/the-arbitration-fairness-act-of-2007-considered-by-congress.aspx?googleid=221316.
· Claybrook, John.  “Public Citizen Urges Support for the Arbitration Fairness Act of 2007.”  July 12. 2007. http://www.citizen.org/pressroom/release.cfm?ID=2472.
Airline Flight Crew Technical Corrections Act
· Basic Provisions:

· Would extend coverage under the FMLA to flight attendants and pilots
· Bill Information:

· 110th Congress (2007); H.R. 2744, S. 2059.
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-2744; and http://www.govtrack.us/congress/billtext.xpd?bill=s110-2059.  

· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-2744; and http://www.govtrack.us/congress/bill.xpd?bill=s110-2059.  

· Articles:

· U.S. House of Representatives Committee on Education and Labor.  “House Passes Bill to Allow Flight Attendants and Airline Pilots to take Family and Medical Leave.”  May 20, 2008.   http://www.house.gov/apps/list/speech/edlabor_dem/rel052008b.html.

· Flores, Mike.  “Congressman Bishop Holds Press Conference to Introduce New FMLA Language.”  June 14, 2007.  http://www.afausairways.org/Eline/jun13_07.htm.

Civil Rights Act of 2008

· Basic Provisions:

· Would restore, reaffirm, and reconcile legal rights and remedies under civil rights statutes.
· Bill Information:

· 110th Congress (2008); H.R. 5129; S. 2554
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-5129; and http://www.govtrack.us/congress/billtext.xpd?bill=s110-2554. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-5129; and http://www.govtrack.us/congress/bill.xpd?bill=s110-2554.  
· Articles:

· Unbossed Blog.  “The Civil Rights Act of 2008.”  February 1, 2008.  http://www.unbossed.com/index.php?itemid=1937.
· Enochs, Esq.  January 29, 2008.  “The Civil Rights Act of 2008.”  http://castawayre.blogspot.com/2008/01/civil-rights-act-of-2008.html.  

· Workplace Prof Blog.  “Civil Rights Act of 2008.”  January 28, 2008.  http://lawprofessors.typepad.com/laborprof_blog/2008/01/civil-rights-ac.html.
· Stop the ACLU Blog.  “Civil Rights Act of 2008.”  January 26, 2008.  http://www.stoptheaclu.com/archives/2008/01/26/civil-right-act-of-2008/.  

· American Civil Liberties Union Press Release.  “ACLU Calls Civil Rights Act of 2008 Vital to Restoring Equal Protection Under the Law.” January 25, 2008.   http://www.aclu.org/racialjustice/gen/33809prs20080125.html.   

· Website of Congressman John Lewis.  Rep. Lewis, Sen. Kennedy Introduce Civil Rights Act of 2008.  January 24, 2008.  http://johnlewis.house.gov/index.php?option=com_content&task=view&id=285&Itemid=1.  
· Okamura, Angela; and McCown, Katie.  “Congress Introduces Civil Rights Act of 2008.”  January 24, 2008.  http://www.civilrights.org/library/features/civil-rights-act.html.
· Website of Senator Edward Kennedy.  “Kennedy, Lewis Introduce Civil Rights Act of 2008.  January 24, 2008.  http://kennedy.senate.gov/newsroom/press_release.cfm?id=f4228cad-a004-4561-acdd-282aa1b3f4ec.    
Civil Rights Tax Relief Act of 2007 

· Basic Provisions:

· Would end taxation of non-economic damages awarded to plaintiffs in employment cases and would reduce the taxes that employees pay on monies awarded as back-pay in a lump sum by allowing the employee-taxpayer to average their recoveries over the years in which they would have earned them.
· Bill Information:

· 110th Congress (2007); H.R. 1540; S. 1689.

· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-1540; and http://www.govtrack.us/congress/billtext.xpd?bill=s110-1689.

· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-1540; and http://www.govtrack.us/congress/bill.xpd?bill=s110-1689.    

· Articles:

· National Employment Lawyers Association.  “Advocacy: CRTRA.”  http://www.nela.org/NELA/index.cfm?event=showPage&pg=crtra.
· Caron, Paul L.  “More on the Civil Rights Tax Relief Act of 2007.”  October 16, 2007.  http://taxprof.typepad.com/taxprof_blog/2007/10/more-on-the-civ.html.
Consumer Product Safety Commission (CPSC) Reform Act of 2007

· Basic Provisions:

· Would reform the Consumer Product Safety Commission to provide greater protection for children's products, to improve the screening of noncompliant consumer products, to improve the effectiveness of consumer product recall programs, and for other purposes.

· Text / Citation Information:

· 110th Congress (2007); S. 2045.
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=s110-2045. 

· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=s110-2045.   

· Articles:

· National Employment Lawyers Association.  “Consumer Product Safety Commission Reform Act of 2007.”  Last viewed November 19, 2008.  http://capwiz.com/nela/issues/bills/?bill=11513506.  

· Consumers Union.  “The Best Present This Year is Toy Safety.”  Last viewed November 19, 2008.  https://secure.consumersunion.org/site/Advocacy?JServSessionIdr001=v86rdcnbr1.app46a&cmd=display&page=UserAction&id=1766.  
Employee Free Choice Act

· Basic Provisions:

· Would make it easier for employees to form unions by amending the National Labor Relations Act to establish an efficient system to enable employees to form, join, or assist labor organizations, to provide for mandatory injunctions for unfair labor practices during organizing efforts, and for other purposes.
· Bill Information:

· 110th Congress (2007); H.R. 800; S. 1041.

· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-800; and http://www.govtrack.us/congress/billtext.xpd?bill=s110-1041. 

· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-800; and http://www.govtrack.us/congress/bill.xpd?bill=s110-1041.  

· Articles:

· American Rights at Work, “The Employee Free Choice Act.”  http://www.americanrightsatwork.org/employee-free-choice-act/home/the-employee-free-choice-act-20080418-555-102.html.
· Sevier, Lee.  “EFCA: Antithesis to Democracy?”  October 29, 2008.  http://employeefreechoiceact.foxrothschild.com/
· Kirsanow, Peter.  “Employee Free Choice Act.”  October 22, 2008. http://corner.nationalreview.com/post/?q=NzAxZmUzNTQxMTIyY2MwNWU0MGYyYmZiM2EyYjg5M2I.
· The Wonk Room.  “Conservatives On The Employee Free Choice Act: Unions Would ‘Browbeat Workers’ With This ‘Insidious Bill.”  October 22, 2008.  http://wonkroom.thinkprogress.org/2008/10/22/efca-insidious/
· Marcus, Bernie; and Miller, George. “Employee Free Choice Act: Labor vs. Business.”  September 22, 2008.  http://www.businessweek.com/bwdaily/dnflash/content/sep2008/db20080919_897469.htm?campaign_id=rss_daily.
· Weisbrot, Mark.  “Employee Free Choice Act Could Be Biggest Reform Since New Deal.”  September 16, 2008.  http://www.alternet.org/columnists/story/99070/employee_free_choice_act_could_be_biggest_reform_since_new_deal/
· Sherk, James.  “Employee Free Choice Act Effectively Eliminates Secret Ballot Organizing Elections.”  August 27, 2008.  http://www.heritage.org/Research/labor/bg2175.cfm
· Walters, James; and Simpson, Matthew.  “Employee Free Choice Act is anything but free.”  August 13, 2008. http://www.ajc.com/opinion/content/opinion/stories/2008/08/13/employee_free_choice.html.  
· Mishak, Michael.  “Businesses scurry to build defenses for possible unionizing onslaught.”  May 5, 2008.  http://www.lasvegassun.com/news/2008/may/05/businesses-scurry-build-defenses-possible-unionizi/
· Fox, Michael.  “The Employee Free Choice Act is Serious Business.”  June 8, 2008, http://employerslawyer.blogspot.com/2008/06/ads-news-stories-employee-free-choice.html.   
Employee Misclassification Prevention Act

· Basic Provisions:
· Would amend the Fair Labor Standards Act to require employers to keep records of non-employees who perform labor or services for remuneration and to provide a special penalty for employers who misclassify employees as non-employees, and for other purposes.
· Bill Information:
· 110th Congress (2008); H.R. 6111; S. 3648
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-6111; and http://www.govtrack.us/congress/billtext.xpd?bill=s110-3648.  
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-6111; and http://www.govtrack.us/congress/bill.xpd?bill=s110-3648.   
· Articles:
· Westlind, Dennis: “New Federal Legislation Would Penalize Employers’ Use of “Independent Contractors.”  October 14, 2008.  http://www.worldofworklawblog.com/2008/10/articles/news/new-federal-legislation-would-penalize-employers-use-of-independent-contractors/
· Walters Kluwer Labor and Employment Law Blog.  “Proposed Bill Would Prevent Improper Worker Misclassification.”  May 27, 2008.  http://hr.cch.com/news/employment/052708a.asp.  
· U.S. House of Representatives Committee on Education and Labor.  “US. Reps. Andrews, Woolsey Introduce Bill to Stop Practice of Defining Workers Out of Their Workplace Rights.”  May 22, 2008.  http://www.house.gov/apps/list/speech/edlabor_dem/rel052208.html.
· Denier, Greg; and Nielsen, Noreen.  “Change to Win Hails Bill to Stop Wage Theft Due to Misclassification.”  May 22, 2008.  http://www.changetowin.org/for-the-media/press-releases-and-statements/change-to-win-hails-bill-to-stop-wage-theft-due-to-misclassification.html.  
· Allen, Bill.  “Employee Misclassification Prevention Act.” May 21, 2008.  http://washlaborwire.com/2008/05/21/employee-misclassification-prevention-act-hr6111/. 
Employee Non-Discrimination Act (ENDA)

· Basic Provisions:
· Would prohibit employment discrimination on the basis of sexual orientation and gender identity.  Defines gender identity and “the gender-related identity, appearance, or mannerisms, or other gender-related characteristics of an individual, with or without regard to the individual’s designated sex at birth.”
· Bill Information:
· 110th Congress (2007); H.R. 2015; H.R. 3685
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-3685; and http://www.govtrack.us/congress/billtext.xpd?bill=h110-2015. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-3685; and http://www.govtrack.us/congress/bill.xpd?bill=h110-2015. 
· Articles:
· Workplace Prof Blog.  “Third Circuit Hears Case on Gender Stereotyping or Sexual Orientation Discrimination.”  October 8, 2008.   http://lawprofessors.typepad.com/laborprof_blog/2008/10/third-circuit-h.html
· Hendricks, Jennifer.  “Instead of ENDA: A Course Correction for Title VII.” (Abstract).  October 6, 2008.  http://papers.ssrn.com/sol3/Delivery.cfm/SSRN_ID1280113_code501615.pdf?abstractid=1278092&mirid=1.
· Carpenter, Dale.  “Pragmatism, Principle, and Law in ENDA.”  Oct. 6, 2007.   http://volokh.com/posts/1191697324.shtml.

· Rice, Chuck.  “House Postpones Consideration of Revised Version of ENDA.” Oct. 4, 2007.  http://www.workplacehorizons.com/home/2007/10/5/house-postpones-consideration-of-revised-version-of-enda.html.
· Workplace Prof Blog.  “Transgender Inclusion May Spell Trouble for ENDA.” Oct. 3, 2007.  http://lawprofessors.typepad.com/laborprof_blog/2007/10/trangender-incl.html.
· Ryan-Vollmar, Susan.  “Rep. Barney Frank is Right.”  Oct. 3, 2007.  http://www.baywindows.com/ME2/Audiences/dirmod.asp?sid=008EC9FBCFF24AD18614290016BE1303&nm=Current+Issue&type=Publishing&mod=Publications%3A%3AArticle&mid=8F3A7027421841978F18BE895F87F791&AudID=0813BC739F2044E5A03DCF2DE3FDF7C9&tier=4&id=BDABC1E03FDF46C58E9356AFD1E2015E.
· Aravosis, John.  “The Transgender Fiasco.”  Oct. 3, 2007.  http://www.americablog.com/2007/10/transgender-fiasco.html.
· Wockner, Rex.  “LGBT Meltdown.”  Oct. 3, 2007. http://wockner.blogspot.com/2007/10/lgbt-meltdown.html.
· Crain, Chris.  “ENDA, Gay Rights Get Trans-Jacked.”  Oct. 2, 2007.   http://citizenchris.typepad.com/citizenchris/2007/10/enda-gay-rights.html.
· Model, Alan I.  “Protecting Gender Identity.” Aug. 6, 2007.  http://www.law.com/jsp/nlj/PubArticleNLJ.jsp?id=1186045604137
· See also, Prowel v. Wise Business Forms, 2007 U.S. Dist. LEXIS 67792 (W.D. Penn 2007).
Equality for Workers Under ERISA Act of 2007

· Basic Provisions:
· Would amend title I of the Employee Retirement Income Security Act of 1974 to require de novo review of claims determinations made by employee benefit plans.
· Bill Information:
· 110th Congress (2007); H.R. 2622.
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-2622. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-2622. 
· Articles:
· McDermott, Shawn E.  “Proposed Congressional Changes to Make ERISA More Reasonable.”  June 15, 2007.  http://www.colorado-disability-lawyer.com/blog/?p=61.  
Equal Remedies Act of 2007

· Basic Provisions:
· Would remove the damage caps in Title VII and the ADA which are based on the number of employees of the defendant employer.  Would also extend the Title VII statute of limitations and eliminate the requirement that Title VII plaintiffs file with the EEOC.
· Bill Information:
· 110th Congress (2007); S. 1928.
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=s110-1928.
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=s110-1928. 
· Articles:
· Secunda, Paul.  “Equal Remedies Act of 2007.”  September 21, 2007.  http://www.pointoflaw.com/archives/004305.php.  
· Walters Kluwer Labor and Employment Law Blog.  “Senate Bill Would Remove Caps on Damages in Employment Bias Cases.”  August 9, 2007.  http://hr.cch.com/news/hrm/080907a.asp.
Fair Home Health Care Act of 2007 
· Basic Provisions:
· Would amend the Fair Labor Standards Act of 1938 to exempt certain home health workers from the provisions of the Act.  Is designed to “overturn” the Supreme Court’s decision in Long Island Care at Home LTD v. Coke, 2007 U.S. LEXIS 7717 (U.S., June 11, 2007).
· Bill Information:
· 110th Congress (2007); S. 2061; H.R. 3582.
· Full text available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-3582; and http://www.govtrack.us/congress/billtext.xpd?bill=s110-2061.  
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-3582; and http://www.govtrack.us/congress/bill.xpd?bill=s110-2061.  
· Articles:
· PHI Blog.  “Bill Would End Exclusion of Home Care Aides from Fair Labor Standards Act.”  October 31, 2007.  http://phinational.org/archives/bill-would-end-exclusion-of-home-care-aides-from-fair-labor-standards-act-phi%E2%80%99s-seavey-calls-fair-home-health-care-act-%E2%80%9Can-historic-opportunity%E2%80%9D/.
· Service Employees International Union.  “Fair Home Health Care Act Would Secure Minimum Wage, Overtime Protections for Home Caregivers.”  September 19, 2007.  http://www.seiu.org/2007/09/Home-Care-Workers-to-Get-Fair-Wages-Under-New-Congressional-Proposal.php.  
False Claims Act Corrections Act of 2007
· Basic Provisions:
· Would attempt to clarify certain provisions of the False Claims Act: (1) the scope of FCA liability, (2) the conditions under which a federal employee can file a qui tam action, and (3) the public disclosure bar.
· Bill Information:
· 110th Congress (2007); S. 2041; H.R. 4854.
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=s110-2041; and http://www.govtrack.us/congress/billtext.xpd?bill=h110-4854.  
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=s110-2041; and http://www.govtrack.us/congress/bill.xpd?bill=h110-4854.  
· Articles:
· Slater, Dan.  False Claims Act: A Legal Goldrush for the Tort Bar?”  May 2, 2008.  http://blogs.wsj.com/law/2008/05/02/false-claims-act-a-legal-goldrush-for-the-tort-bar/.  
· G-2 Compliance Report.  “DOJ Objects to False Claims Act Amendments.”  April 2008.  http://www.g2reports.com/issues/GCR/2008_4/1616142-1.html.  
· Finch McCranie, LLP.  “Major Whistleblower Law Development: False Claims Act Correction Act is Approved by Senate Judiciary Committee.”  April 3, 2008.  http://www.whistleblowerlawyerblog.com/2008/04/major_whistleblower_law_develo.html.
· Website of Congressman Howard Berman.  “Congressman Berman Introduces False Claims Act Corrections Act of 2007.”  December 19, 2007.  http://www.house.gov/list/press/ca28_berman/false_claims_intro.shtml.  
Family Leave Insurance Acts of 2007 and 2008

· Basic Provisions:
· Would provide for a paid family and medical leave insurance program, and for other purposes.
· Bill Information:
· 110th Congress (2007-2008); H.R. 5873; S. 1681. 
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=s110-1681; and http://www.govtrack.us/congress/billtext.xpd?bill=h110-5873. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=s110-1681; and http://www.govtrack.us/congress/bill.xpd?bill=h110-5873. 
· Articles:
· EmployeeIssues.com Employee Rights Blog.  “The Family Leave Insurance Act of 2008.”  July 22, 2008.  http://employeeissues.com/blog/flia-2008/. 
· Website of Senator Chris Dodd.  “Dodd, Stevens Introduce Landmark Bill to Provide Paid Leave for Workers.  June 21, 2007.  http://dodd.senate.gov/index.php?q=node/3953.  
· Business and Professional Women’s Foundation.  “The Family Leave Insurance Act.”  Last viewed November 19, 2008.  http://www.bpwusa.org/i4a/pages/index.cfm?pageid=5410. 
· TheMiddleClass.org.  “The Family Leave Insurance Act.”  Last viewed November 19, 2008.  http://www.themiddleclass.org/bill/family-leave-insurance-act-2008. 
Federal Employees Paid Parental Leave Act of 2008
· Basic Provisions:
· Would provide that 4 to 8 of the 12 weeks of parental leave made available to a Federal employee shall be paid leave, and for other purposes.
· Bill Information:
· 110th Congress (2008); H.R. 5781; S. 3140. 
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-5781; and http://www.govtrack.us/congress/billtext.xpd?bill=s110-3140. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-5781; and http://www.govtrack.us/congress/bill.xpd?bill=s110-3140.  
· Articles:
· Lee, Jessie.  “House Passes Federal Employees Paid Parental Leave Act.”  June 19, 2008.  http://www.speaker.gov/blog/?p=1392.  
· Losey, Stephen.  “Panel OKs 4 Weeks Parental Leave for Feds.”  April 20, 2008.  http://www.federaltimes.com/index.php?S=3486875. 
Federal Employee Protection of Disclosures Act

· Basic Provisions:
· Would amend chapter 23 of title 5, United States Code, to clarify the disclosures of information protected from prohibited personnel practices, require a statement in nondisclosure policies, forms, and agreements that such policies, forms, and agreements conform with certain disclosure protections, provide certain authority for the Special Counsel, and for other purposes.
· Bill Information:
· 110th Congress (2007); S. 274. 
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=s110-274. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=s110-274. 
· Articles:
· Government Accountability Project.  “Senate Approves Whistleblower Protection Legislation.”  December 18, 2007.  http://www.whistleblower.org/content/press_detail.cfm?press_id=1259. 
· Whistleblower Law Blog.  “Senate Passes Whistleblower Reforms.”  December 18, 2007.  http://whistleblower.labovick.com/tags/federal-employee-protection-of/. 
· Grifo, Francesca.  “Senate Whistleblower Bill Leaves Out Protection for Scientists.”  June 13, 2007.  http://www.ucsusa.org/news/press_release/senate-whistleblower-bill-0039.html.
· U.S. House of Representatives Committee on Oversight and Government Reform.  “Committee Democrats Push to Strengthen Whistleblower Protections.”  September 29, 2005.  http://oversight.house.gov/story.asp?ID=933. 
· Website of Senator Carl Levin.  “The Federal Employees Protection of Disclosures Act.”  June 10, 2003.  http://www.senate.gov/~levin/newsroom/release.cfm?id=216635.  
Forewarn Act of 2007

· Basic Provisions:
· Would amend the Worker Adjustment and Retraining Notification Act to redefine the terms "employer," "plant closing," and "mass layoff" for purposes of the Act to, among other things, make the Act applicable to employers of 50 or more employees (under current law, 100 employees).   Would require an employer to: 
(1) give 90-day written notice (under current law, 60-day) to employees and appropriate state and government officials before ordering a plant closing or mass layoff; and (2) give notice of such closing or layoff to the Secretary of Labor (including the number of employees), to U.S. and state Senators and Representatives who represent the area in which the plant is located, and to the Governor of the state in which the plant is located and to the chief elected official of the unit of local government within such closing or layoff is to occur. Revises criteria used in determining whether a plant closing or mass layoff has occurred or will occur. Would make an employer who violates such notice requirements liable to the employee for two days of pay multiplied by the number of days short of the 90-days notice provided before such closing or layoff (under current law, for back pay) for each day of the violation for up to 90 days (under current law, 60 days). Would authorize the Secretary to bring a civil action on behalf of one or more employees for certain relief under the Act. Would direct the Secretary to make educational materials concerning employee rights and employer responsibilities available to the general public and employers.
· Bill Information:
· 110th Congress (2007); H.R. 3662; S. 1792. 
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-3662; and http://www.govtrack.us/congress/billtext.xpd?bill=s110-1792. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-3662; and http://www.govtrack.us/congress/bill.xpd?bill=s110-1792. 
· Articles:
· Lian, Bob.  “The Forewarn Act of 2007 (H.R. 3662, S. 1792).”  December 27, 2007.    http://washlaborwire.com/2007/12/27/the-forewarn-act-of-2007-hr3662-s1792/.
· Website of Senator Sherrod Brown.  “Brown Calls for Inclusion of Forewarn Act in Upcoming Trade Debates.”  October 18, 2007.  http://brown.senate.gov/newsroom/press_releases/release/?id=3b4137b3-f523-42cd-afb2-142fc685b23c. 
· Eder, Steve; and Drew, James.  “2 Senators support WARN Act Reform Bill.”  July 25, 2007.  http://www.toledoblade.com/apps/pbcs.dll/article?AID=/20070725/NEWS08/707250399.  
· Website of Senator Hillary Clinton.  “Senators Propose New Help for Workers During Mass Layoffs.”  July 17, 2007.  http://www.senate.gov/~clinton/news/statements/record.cfm?id=279122.   
Healthy Families Act

· Basic Provisions:
· Would provide for paid sick leave to ensure that Americans can address their own health needs and the health needs of their families.
· Bill Information:
· 110th Congress (2007); S. 910; H.R. 1542.
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=s110-910; and http://www.govtrack.us/congress/billtext.xpd?bill=h110-1542. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=s110-910; and http://www.govtrack.us/congress/bill.xpd?bill=h110-1542. 
· Articles:
· National Partnership for Women and Families.  “Healthy Families Act.”  Last viewed November 5, 2008. www.nationalpartnership.org/site/DocServer/Portals_p3_library_PaidLeave_SickDays_HealthyFamiliesAct.pdf?docID=507.  
· Business and Professional Women.  “The Healthy Families Act.”  Last viewed November 3, 2008.  http://bpwusa.org/i4a/pages/index.cfm?pageid=4430
· Renee, Lisa.  “Healthy Families Act could be on your November ballot.”  March 30, 2008.  http://glasscityjungle.com/wordpress/?p=2864
· Phillips, John.  “Healthy Families Act.”  January 9, 2008.  http://employmentlawpost.com/theword/2008/01/09/healthy-families-act/
· Dunn, Kris.  “Why You May Add 7 Sick Days to Your PTO Policy in 2009.”  December 13, 2007.  http://www.hrcapitalist.com/2007/12/why-you-may-add.html.

· Workday Minnesota.  “Millions Would Get Paid Sick Leave under Congressional Proposal.”  February 13, 2007.  http://www.workdayminnesota.org/index.php?news_6_2891.  
Independent Contractor Proper Classification Act of 2007

· Basic Provisions:
· Would: (1) allow the IRS to require employers to reclassify workers misclassified as independent contractors; (2) authorize the IRS to issue regulations and revenue rulings establishing standards for properly classifying workers as independent contractors; (3) eliminate the ability of employers to rely on industry practices as a reasonable basis for classifying workers as independent contractors; (4) require the IRS to develop a procedure by which employees could challenge their classification as independent contractors; (5) provide protections against retaliation for workers who take advantage of the challenge procedure; (6) require IRS audit of employers that have misclassified workers and require misclassifications to be reported to the Department of Labor; (7) require DOL to investigate industries that are revealed by IRS data to have high rates of misclassifications; (8) require the Department of Labor’s FLSA poster to inform workers of their right to challenge their classification as independent contractors; (9) require employers to notify independent contractors of their federal tax obligations, of their right to obtain a determination of their independent contractor status from the IRS, and of the labor and employment law protections that apply only to employees; and (10) require employers to keep certain records relating to independent contractors for three years.
· Bill Information:
· 110th Congress (2007); S. 2044.
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=s110-2044.
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=s110-2044.
· Articles: 
· Senator Barack Obama’s Website.  “Obama, Durbin Ask Blackwater for Answers on Classification of Workers.”  October 26, 2007.  http://obama.senate.gov/press/071026-obama_durbin_as_3/.  
· Hyman, John.  “Stripping Independent Contractor Protections.”  October 11, 2007.  http://ohioemploymentlaw.blogspot.com/2007/10/stripping-independent-contractor.html.
· Sass, Regina.  “Four Senators Introduce Bill to Close Tax Loophole.”  September 17, 2007.  http://www.associatedcontent.com/article/382373/four_senators_introduce_bill_to_close.html.  
· Senator Barack Obama’s Website.  “Obama Introduces Pro-Labor Legislation Today.”  September 12, 2007.  http://my.barackobama.com/page/community/post/unionsforchange/CczH
Lilly Ledbetter Fair Pay Act of 2007
· Basic Provisions:
· Would amend title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act of 1967, the Americans With Disabilities Act of 1990, and the Rehabilitation Act of 1973 to clarify that a discriminatory compensation decision or other practice that is unlawful under such Acts occurs each time compensation is paid pursuant to the discriminatory compensation decision or other practice, and for other purposes.
· Bill Information:
· 110th Congress (2007); H.R. 2831.
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-2831.
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-2831.
· Related Bills:
· See also S. 1843, Fair Pay Restoration Act, available at: http://www.govtrack.us/congress/billtext.xpd?bill=s110-1843.  
· Articles:
· Shaw, Mary.  “Why Do Republicans Oppose Fair Pay?”  April 28, 2008.  http://www.smirkingchimp.com/thread/14303.  

· Reisman, Suzanne.  “US Companies and Politicians: Paying Women Less for the Same Work Is A-OK As Long As It Is Kept Secret.”  April 27, 2008.  http://www.blogher.com/us-companies-and-politicians-paying-women-less-same-work-ok-long-it-kept-secret.

· Techfun Blog.  “McCain Sits Out Civil Rights Vote.”  April 25, 2008.  http://blog.techfun.org/mccain-sits-out-civil-rights-vote.    

· Montgomery, Lori.  “Senate Republicans Block Pay Disparity Measure.”  April 24, 2008.  http://www.washingtonpost.com/wp-dyn/content/article/2008/04/23/AR2008042301553.html
· Hyman, John.  “White House Comes Out Against Ledbetter Fair Pay Act.”  April 23, 2008.  http://ohioemploymentlaw.blogspot.com/2008/04/white-house-comes-out-against-ledbetter.html.  

· Franklin, Kia.  “TODAY: Senate Considers Fair Pay Act.”  April 23, 2008.  http://www.tortdeform.com/archives/2008/04/today_senate_considers_fair_pa_1.html.  

· Washington Post Editorial. “Fair Pay, Fair Play.”  April 23, 2008.  http://www.washingtonpost.com/wp-dyn/content/article/2008/04/22/AR2008042202533.html.    

· New York Times Editorial.  “Pass the Fair Pay Act.”  April 23, 2008.  http://www.nytimes.com/2008/04/23/opinion/23wed2.html
· Website of Senator Daniel Kahikina.  “Support for the Lilly Ledbetter Fair Pay Act of 2007.   April 23, 2008.  http://akaka.senate.gov/public/index.cfm?FuseAction=Speeches.Home&month=4&year=2008&release_id=2151.  
· Wood, Carter.  “Ledbetter: No Limitations, Just Litigation.”  April 22, 2008.  http://www.pointoflaw.com/archives/2008/04/ledbetter-no-limitations-just.php
· National Women’s Law Center.  “Ledbetter v. Goodyear Tire & Rubber Co.: The Supreme Court Limitation On Pay Discrimination Claims and the Legislative Fix.”  2007.  www.nwlc.org/pdf/Broad%20Ledbetter%20Fact%20Sheet-Letterhead.pdf.  
· Gandy, Kim.  “House Passes ‘Ledbetter’ Fair Pay Act But Too Soon to Declare Victory.”  July 31, 2007.  http://www.now.org/press/07-07/07-31.html
· Karina.  “Lilly Ledbetter Fair Pay Act Passes.”  July 31, 2007. http://speaker.house.gov/blog/?p=648 
· Lee, Jesse.  “House Debates Lilly Ledbetter Fair Pay Act of 2007.” July 30, 2007. http://speaker.house.gov/blog/?p=642 

· Lee, Jesse.  “Democrats Introduce the Lilly Ledbetter Fair Pay Act.”  June 22, 2007.   http://speaker.house.gov/blog/?p=513
· National Committee on Pay Equity.  “Questions and Answers on the Fair Pay Act.”  Last viewed November 5, 2008.  http://www.pay-equity.org/info-Q&A-Act.html.  

· See also Deborah L. Brake, Symposium, The Roberts Court and Equal Protection: Gender, Race, and Class: Gender: What Counts as “Discrimination” in Ledbetter and the Implications for Sex Equality Law, 59 S.C. L. Rev. 657 (Summer, 2008).
Paycheck Fairness Act

· Basic Provisions:
· Would amend the Fair Labor Standards Act of 1938 to provide more effective remedies to victims of discrimination in the payment of wages on the basis of sex, and for other purposes.
· Bill Information:
· 110th Congress (2007); S. 766; H.R. 1338. 
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=s110-766; and http://www.govtrack.us/congress/billtext.xpd?bill=h110-1338. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=s110-766; and http://www.govtrack.us/congress/bill.xpd?bill=h110-1338. 
· Articles:
· Baldas, Tresa.  “A Buzz About Bridging Pay Gap.”  September 29, 2008.  http://www.law.com/jsp/nlj/PubArticleNLJ.jsp?id=1202424814933
· Olson, Camille.  “Statement of the U.S. Chamber of Commerce on The Paycheck Fairness Act.”  July 11, 2007.  http://www.uschamber.com/NR/rdonlyres/ees4wigl7kc5bhgt4qbbsmvho3grefcnzjbgfufcubu3jgjetndeykqq2wkjkmsbff3vqatushkdsv6kzwt2l7t7mdh/070711_paycheck_fairness.pdf.  

· Steiger, Kaye.  “Less Money, Mo’ Problems, The American Prospect.”  April 25, 2007.   http://www.prospect.org/cs/articles?article=less_money_mo_problems.

· HR.BLR.com. “Senator Clinton Reintroduces Bill Aimed at Ending Pay Gap.” March 7, 2007.  http://hr.blr.com/news.aspx?id=75529.  
Private Sector Whistleblower Protection Streamlining Act of 2007

· Basic Provisions:
· Would streamline the administration of whistleblower protections for private sector employees.
· Bill Information:
· 110th Congress (2007); H.R. 4047. 
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-4047.
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-4047.
· Articles:
· Tom Abate.  “New Whistleblower Act for Private, State, Local.”  November 5, 2007.  http://minimediaguy.org/2007/11/05/new-whistleblower-act-covers-private-state-local/.  

· Government Accountability Project.  “Bill Would Streamline Whistleblower Protections.”  November 2, 2007.  http://www.whistleblower.org/content/press_detail.cfm?press_id=1234. 
· U.S. House of Representatives, Committee on Education and Labor Press Release.  November 1, 2007.  “House Democrats Introduce Whistleblower Protection Bill.”  http://www.house.gov/apps/list/speech/edlabor_dem/rel110207.html.  

Protecting America’s Workers Act

· Basic Provisions:
· Would amend the Occupational Safety and Health Act of 1970 to expand coverage under the Act, to increase protections for whistleblowers, to increase penalties for certain violators, and for other purposes.
· Bill Information:
· 110th Congress (2007); S. 1244; H.R. 2049. 
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=s110-1244; and http://www.govtrack.us/congress/billtext.xpd?bill=h110-2049. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=s110-1244; and http://www.govtrack.us/congress/bill.xpd?bill=h110-2049. 
· Articles:
· U.S. House of Representatives Committee on Education and Labor.  “House Democrats Introduce Legislation to Boost Workplace Safety.”  April 26, 2007.  http://www.house.gov/apps/list/speech/edlabor_dem/rel042607.html.  

· Smith, Sandy.  “Kennedy, Murray, Woolsey Relaunch the Protecting America’s Workers Act.”  Jan 4, 2007.  http://ehstoday.com/standards/osha/ehs_imp_54901/.

· Democratic Policy Committee.  “The Protecting America’s Workers Act: Making Work Safer for All Americans.”  June 20, 2005.    http://dpc.senate.gov/dpc-new.cfm?doc_name=fs-109-1-44.
· Laborers’ Health and Safety Fund of North America.  “Protecting America’s Workers Act: Congress Initiates Action to Spur OSHA.”  Summer 2007.  http://www.lhsfna.org/index.cfm?objectID=8C238EF8-D56F-E6FA-9A2EF0A5DA64DA7C.  

· National Federation of Independent Business.  “NFIB Talking Points: Protecting America’s Workers Act.”  Last viewed November 5, 2008.  http://www.nfib.com/object/IO_33435.html.  
Re-Empowerment of Skilled and Professional Employees and Construction Tradesworkers (RESPECT) Act

· Basic Provisions:
· Would change the NLRA definition of “supervisor” to exclude “working supervisors” who do not spend a majority of their worktime in strictly managerial duties excluding the tradition duties of assigning work and directing the activities of others.
· Bill Information:
· 110th Congress (2007); S. 969; H.R. 1644. 
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-1644; and http://www.govtrack.us/congress/billtext.xpd?bill=s110-969. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=s110-969; and http://www.govtrack.us/congress/bill.xpd?bill=h110-1644.  
· Articles:
· Workplace Prof Blog.  House Committee Approves RESPECT Act.”  September 20, 2007.  http://lawprofessors.typepad.com/laborprof_blog/2007/09/house-committ-1.html.  
· Hall, Mike.  “Nurses Say It’s Time for Some R-E-S-P-E-C-T.”  May 9, 2007.  http://blog.aflcio.org/2007/05/09/nurses-say-its-time-for-some-r-e-s-p-e-c-t/.  
Renewable Energy and Job Creation Tax Act of 2008
· Basic Provisions:
· Would provide for uniform treatment of attorney-advance expenses and court costs in contingency fee cases.  Would amend Sec. 162 of the Code to insert a new subsection (q), reading as follows: “Attorney-Advanced Expenses and Court Costs in Contingency Fee Cases- In the case of any expense or court cost which is paid or incurred in the course of the trade or business of practicing law and the repayment of which is contingent on a recovery by judgment or settlement in the action to which such expense or cost relates, the deduction under subsection (a) shall be determined as if such expense or cost was not subject to repayment.”  Under current law, the tax treatment of attorney-advanced expenses and court costs in contingency fee cases depends on whether the contingency fee is structured as a “net” fee (i.e., the attorney’s compensation is based on a percentage of the gross recovery in the litigation net of the advanced litigation costs) or as a “gross” fee (i.e., the attorney’s compensation is based on a percentage of the gross recovery without regard to the amount of advanced litigation costs). Where the contingency fee is structured as a “gross” fee, the attorney is allowed to take a current deduction for advanced litigation costs as they are paid. Where the contingency fee is structured as a “net” fee, the attorney is not allowed to take a current deduction for advanced litigation costs. Would conform the tax treatment of “net” fee arrangements to the tax treatment of “gross” fee arrangements by allowing all advanced litigation costs to be deducted currently by the attorney).
· Bill Information:
· 110th Congress (2008); H.R. 6049 Sec. 311; H.R. 7060.
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-6049; and http://www.govtrack.us/congress/billtext.xpd?bill=h110-7060. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-6049; and http://www.govtrack.us/congress/bill.xpd?bill=h110-7060. 
· Articles:
· Watkins, Steve.  “Renewable Energy and Job Creation Tax Act.”  October 8, 2008.  http://www.practicalenvironmentalist.com/energy-efficiency/renewable-energy-and-job-creation-act-of-2008.htm.  
· Karina.  “Renewable Energy and Job Creation Tax Act Passes House.”  September 26, 2008.   http://speaker.house.gov/blog/?p=1528. 
Title VII Fairness Act

· Basic Provisions:
· Would amend title VII of the Civil Rights Act of 1964 to clarify the filing period applicable to charges of discrimination, and for other purposes.
· Bill Information:
· 110th Congress (2008); S. 3209.
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=s110-3209.
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=s110-3209.
· Articles:
· Allen, Bill.  “Title VII Fairness Act (S.3209).”  June 26, 2008.  http://washlaborwire.com/2008/06/26/title-vii-fairness-act-s-3209/.  
· National Women’s Law Center.  “The Title VII ‘Fairness’ Act, S. 3209, Allows Pay Discrimination to Continue.”  Last viewed November 5, 2008.  www.nwlc.org/pdf/july08_hutchisonbill.pdf.  
Whistleblower Protection Enhancement Act of 2007

· Basic Provisions:
· Would amend title 5 of the United States Code to clarify which disclosures of information are protected from prohibited personnel practices; to require a statement in nondisclosure policies, forms, and agreements to the effect that such policies, forms, and agreements are consistent with certain disclosure protections, and for other purposes.
· Bill Information:
· 110th Congress (2007); H.R. 985.
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-985. 
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-985.  
· Articles:
· Congresspedia Article. “Whistleblower Protection Enhancement Act of 2007.”  February 6, 2008.  http://www.sourcewatch.org/index.php?title=Whistleblower_Protection_Enhancement_Act_of_2007.
· St. Petersburg Times Editorial.  “House-Senate Conferees Should Report Strong Whistleblower Protection Enhancement Act Bill.”  January 3, 2008.  http://www.climatesciencewatch.org/index.php/csw/details/strengthen_whistleblower_act/.  
· Grifo, Francesca.  “House Passes Historic Whistleblower Bill Protecting Federal Scientists.”  March 15, 2007.  http://www.ucsusa.org/news/commentary/house-passes-historic-0016.html.
· Government Accountability Project.  “House Approves Landmark Whistleblower Legislation.”  March 14, 2007.  http://www.whistleblower.org/content/press_detail.cfm?press_id=831.  
· Lee, Jessie.  “Debating the Whistleblower Protection Enhancement Act of 2007.”  March 14, 2007.  http://speaker.house.gov/blog/?p=121.  
Workplace Religious Freedom Act

· Basic Provisions:
· Would amend title VII of the Civil Rights Act of 1964 to establish provisions with respect to religious accommodation in employment, and for other purposes.
· Bill Information:
· 110th Congress (2007); H.R. 1431.
· Full text available at: http://www.govtrack.us/congress/billtext.xpd?bill=h110-1431.
· Status available at: http://www.govtrack.us/congress/bill.xpd?bill=h110-1431.
· Articles:
· Trotter, Greg.  “Congress Again Considers Workplace Religious Freedom Act.”  February 14, 2008.  http://www.christianitytoday.com/ct/2008/februaryweb-only/107-43.0.html.  
· Standish, James D.  “Protecting Faith in the Workplace.”  February 12, 2008. http://www.libertymagazine.org/article/articleview/732/1/107/?PrintableVersion=enabled.
.

Employment and Labor Legislative Priorities of the Upcoming Obama / Biden Administration

· Expand the Family and Medical Leave Act:

· Currently, the FMLA covers only certain employees of employers with 50 or more employees.  Obama and Biden support extending the FMLA to cover businesses with 25 or more employees.  They have furthermore stated an intention to press Congress to expand the FMLA to cover more purposes, including allowing workers to take leave for elder care needs; allowing parents up to 24 hours of leave each year to participate in their children’s academic activities; and expanding FMLA to cover leave for employees to address domestic violence.

· Encourage States to Adopt Paid Leave:

· Obama has proposed a strategy to encourage all 50 states to adopt paid-leave systems.  Obama and Biden have expressed the intention to provide a $1.5 billion fund to assist states with start-up costs and to help states offset the costs for employees and employers

· Protect Against Caregiver Discrimination:

· Obama and Biden have stated an intention to enforce the recently-enacted Equal Employment Opportunity Commission guidelines on caregiver discrimination.

· Expand Flexible Work Arrangements:

· Obama and Biden intend to create a program to inform businesses about the benefits of flexible work schedules; help businesses create flexible work opportunities; and increase federal incentives for telecommuting.  They also hope to make the federal government a model employer in terms of adopting flexible work schedules and permitting employees to request flexible arrangements.
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